
SUSTAINABLE DEVELOPMENT 
GOAL 5

Gender Equality  

Achieve gender equality and empower all women and girls 



Overview

Gender equality is the goal that will help abolish poverty and create more equal economies,  

fairer socie琀椀es, and happier men, women, and children

- Graça Machel

Sustainable Development Goal 5 has nine targets and 14 indicators and clearly emphasizes ending discrimina琀椀on, violence, and exploita琀椀on 
against all women. 

At Shiv Nadar, we have built, over the years, a tradi琀椀on of understanding, respec琀椀ng, embracing, and celebra琀椀ng gender with an agenda to 
transform the very ways in which we learn, discover, teach, analyze, act, live, and come together to create an ins琀椀tu琀椀on of higher learning. 
‘Needless to say, women are, as they must be, central to such an agenda.’ 

Here is a glimpse of our work contribu琀椀ng to SDG 5 through our teaching, research, ins琀椀tu琀椀onal prac琀椀ces, and partnerships.
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At the School of Humani琀椀es and Social Sciences, many departments o昀昀er courses for undergraduate and graduate students, such as Introduc琀椀on to 
Gender Studies (ENG 304), Gender Studies (ENG 612), Studying Culture, Caste and Gender (SOC 216), Introduc琀椀on to Gender Systems (SOC 292), 
Gender in Interna琀椀onal Rela琀椀ons: Power, Sexuality and Violence (INT 142), Engendering History (HIS 216), Gender and Interna琀椀onal Rela琀椀ons (INT 
266), Contextualizing Gender (SWC 309).

For undergraduate students, many compulsory courses on the theme of gender, sustainability are regularly o昀昀ered, such as Gender Violence and Social 
Marke琀椀ng for Social Change (CCC 215), Environmental Studies (CCC 704), Environmental Impact Assessment (CCC 406), Energy for Sustainable Future 
(CCC 614), Use of Energy in our Daily Life (CCC 624), to name a few.

Teaching and Learning

“Consent Ma琀琀ers” -  Course by Oxford University Press

We have subscribed to a course “Consent Ma琀琀ers”, which is undertaken 
by all our students and most of our faculty and sta昀昀. To make our students 
aware of the rights, en琀椀tlements, and responsibili琀椀es enshrined in the 
Sexual Harassment at Workplace (Preven琀椀on, Prohibi琀椀on & Redressal) Act 
2013 and under the UGC regula琀椀ons, 2015, we decided to move beyond 
the lecture mode. 

We converted this to experien琀椀al learning by taking this online course 
across the University and par琀椀cipa琀椀ng in immersive workshops. Conducted 
by a team of faculty, sta昀昀, and students, the workshops bring together 
昀椀c琀椀onal skits to tackle real-life issues for students that, in turn, bring home 
understanding, inclusivity, and sensi琀椀vity to the problems. 
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Student Projects

THE UNSAID SEGREGATION: Understanding Exclusion in 
Classrooms 

In an extensive research project funded primarily by the Bri琀椀sh 
Council on the theme “Gender and Higher Educa琀椀on in India,” a 
team of students from the School of Humani琀椀es and Social Sciences 
a琀琀empted to interrogate this assumed inten琀椀onality that entails 
accessing and nego琀椀a琀椀ng shared spaces on a campus like ours. 
With a cri琀椀cal focus on gender and its impact on naviga琀椀ng through 
space, the team curated an exhibi琀椀on open for all to view, re昀氀ect, 
and engage with. The exhibits included audio-visual presenta琀椀ons, 
an interac琀椀ve map, fun games, and more!

The students were mentored by Dr. Sruthi Muraleedharan, 
Assistant Professor at the Department of Interna琀椀onal Rela琀椀ons 
and Governance Studies (IRGS), and Dr. Divya Kannan, Assistant 
Professor at the Department of History and Archaeology.

Design and Development of a Safety Device for Women in the 
Indian Transport Service System

This project is one of the examples of Opportuni琀椀es for 
Undergraduate Research (OUR). Nitya Mathur (Design Minor 2019-
2023), under the supervision of Dr. Subhajit Chandra, Assistant 
Professor, Department of Design, researched on women from low 
socio-economic backgrounds in India with limited job prospects. 
Occupa琀椀onal segrega琀椀on based on gender has been a琀琀ached to job 
roles, which has been the principle reason for women never ful昀椀lling 
their dreams. So, they end up taking tradi琀椀onal jobs as domes琀椀c 
workers and caregivers.

Things are changing in metropolitan ci琀椀es like Delhi, Bangalore, 
Mumbai, and Kolkata, where women are coming forward to work 
as professional drivers. This study addresses the issue of increase in 
incidents of crime as more women are venturing out for professions 
like driving public transport. The project examines the various safety 
measures in place and analyses their e昀昀ec琀椀veness. A safety device 
has been proposed to ensure women’s safety on Indian roads.

Dr. Sruthi Muraleedharan

 Dr. Divya Kannan
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To improve the well-being of the women workers and the environment

The students of MBA, class of 2024, organized a dona琀椀on drive as part of 
their marke琀椀ng project to arrange reusable cloth sanitary napkins for the 
Group D women employees (janitors, security, gardeners) of Shiv Nadar 
University. 

The project’s ra琀椀onale was to address the adverse impact of using 
disposable sanitary napkins on the health of women and the environment, 
indirectly a昀昀ec琀椀ng the well-being of sanita琀椀on workers and others due to 
the prevailing waste disposal prac琀椀ces. 
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Research 

Dr. Gitanjali Sen, Associate Professor, Department of Economics, undertook a study about interven琀椀ons aimed at preven琀椀ng girls from prematurely 
dropping out of school. This study shows that inducing economic empowerment of girls is possible with targeted policies that promote their reproduc琀椀ve 
empowerment. Using Kanyashree Prakalpa, a condi琀椀onal cash transfer program implemented in West Bengal, India, that directly incen琀椀vized school 
a琀琀endance to delay child marriage, the study 昀椀nds a strong associa琀椀on between program par琀椀cipa琀椀on and successfully lowering the historically higher 
dropout rates post-middle school. Program-eligible girls are 12 percent (7 percent) more likely to enroll in or complete secondary (higher secondary) 

school, respec琀椀vely. Program par琀椀cipa琀椀on is associated with approximately 昀椀ve more months of educa琀椀on. The program’s e昀케cacy is highly correlated 
with the length of exposure, and children in the poorest households reap the most bene昀椀ts. The ar琀椀cle discusses three policy interven琀椀ons targe琀椀ng 
girls transi琀椀oning from childhood to adulthood. 

Keeping Girls in Schools Longer: The Kanyashree Approach in India

Gender plays an essen琀椀al and in昀氀uen琀椀al role in developing countries’ entrepreneurship. This research a琀琀empts to uncover the o昀琀en neglected area of 
women’s entrepreneurship. The study inves琀椀gates the impact of various factors that a昀昀ect the business performance of micro-level women entrepreneurs 
in the UAE and India. A conceptual model is proposed, including the factors that impact the performance of micro-level women entrepreneurs. The 
proposed model was validated with data collected through a structured ques琀椀onnaire based on a cross-sec琀椀onal survey conducted in the UAE and India. 
The collected data was analyzed using the structural equa琀椀ons modeling approach. Findings revealed that factors such as compe琀椀琀椀ve aggressiveness, 
incuba琀椀on, innova琀椀veness, market orienta琀椀on, and risk-taking propensity posi琀椀vely impact business performance and growth in both countries. Factors 
like training, learning, and 昀椀nance orienta琀椀on did not a昀昀ect business performance. 

Factors a昀昀ec琀椀ng the performance of micro-level women entrepreneurs: a compara琀椀ve study between UAE and India

Sen, Gitanjali, and Dhanushka Thamarapani. “Keeping Girls in Schools Longer: The Kanyashree Approach in India.” Feminist Economics 29, no. 4 
(2023): 36-64.

Rao, Srinivasa A., Waheed Kareem Abdul, Raavee Kadam, and Abhilasha Singh. “Factors a昀昀ec琀椀ng the performance of micro-level women 
entrepreneurs: a compara琀椀ve study between UAE and India.” Measuring Business Excellence 27, no. 3 (2023): 460-482.
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Women leaders: A way to IPO success?

A research paper by Dr. Debara琀椀 Basu, Associate Professor, Department 
of Finance, Accoun琀椀ng, and Control, School of Management and 
Entrepreneurship (SME), has been recognized as the ‘Best Paper Award’ at the 
NISM-LSE conference held in Mumbai. The research paper accentuates the 
tendency of investors to subscribe more to IPOs where the women workforce 
holds senior management posi琀椀ons. Dr. Basu and her co-author, Shreyashi 
Chakraborty, Greenwich Business School, UK, researched how, about IPO 
subscrip琀椀ons, since there is no regulatory mandate, women leaders are likely 
appointed to the top and senior management roles because of their skills, 
competencies, and experiences. Dr. Debara琀椀 Basu

The theory of Quan琀椀ty–quality (Q–Q) trade-o昀昀 suggests that given the resource constraints in a household, an increase in family size would result 
in lower investments in the human capital development of children. Following this theory, the paper inves琀椀gates the role of fer琀椀lity in explaining the 
educa琀椀onal gap between Muslims and Hindus in India. A historically signi昀椀cant di昀昀erence in the total fer琀椀lity rates (TFR) between them, which was as 
high as 24% in 2015–2016, may have contributed to the exis琀椀ng gap in educa琀椀on. Using decomposi琀椀on techniques, the paper argues that family size 
accounts for about 10% of the gap in years of schooling between high-caste Hindus and Muslims. Examining the likelihood of comple琀椀on of di昀昀erent 
levels of educa琀椀on, the contribu琀椀on of family size increases with the level of educa琀椀on, rising to 16% for secondary educa琀椀on. The unmet need for 
family planning is higher for Muslim women than for Hindu women. Thus, appropriate supply-side measures addressing these unmet needs may help 
reduce the fer琀椀lity gap, with the poten琀椀al to reduce the educa琀椀on gap in due course. Addi琀椀onally, with a compara琀椀vely higher desired fer琀椀lity of 
Muslims on average, public investments in good-quality schooling, safer and cheaper school transporta琀椀on, and general awareness ini琀椀a琀椀ves about 
pecuniary and non-pecuniary bene昀椀ts of educa琀椀on may reduce the Q–Q trade-o昀昀. This may weaken the associa琀椀on between fer琀椀lity and educa琀椀on, 
which could go a long way in reducing the educa琀椀onal disadvantage of Muslim children.

To What Extent Does the Fer琀椀lity Rate Explain the Educa琀椀on Gap

Sen, Gitanjali, Mitul Surana, and Rakesh Basant. “To what extent does the fer琀椀lity rate explain the educa琀椀on gap?.” Popula琀椀on Research and Policy 
Review 42, no. 3 (2023): 35.
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Scholarship on prominent women’s organiza琀椀ons of the early twen琀椀eth century highlights how American and European su昀昀ragists par琀椀cipated in and 
published reports about one another’s ac琀椀vi琀椀es. Less well-known are the exci琀椀ng circuits of exchange between women in Asia and Africa in spaces 
emerging from colonial modernity. In this ar琀椀cle, I explore how such circuits evoke cultural ins琀椀tu琀椀ons embedded within shared histories of courtly 
patronage of the performing arts and rhetoric. To this end, I posit the meh昀椀l as an alterna琀椀ve paradigm to capture how women’s idea琀椀onal networks 
operated within the Perso-Arabic sphere in the 昀椀rst half of the twen琀椀eth century. In addi琀椀on to delinea琀椀ng neglected circuits of women’s intellectual 
exchanges, the meh昀椀l also demonstrates how such exchanges, if a琀琀ended to, pose certain tensions with known feminist histories. By broadening 
the de昀椀ni琀椀on of who we think of as early women ac琀椀vists or as pioneers of women’s intellectual networks, it interrogates and intervenes within our 
understanding of 昀椀rst-wave feminism. By foregrounding the interac琀椀on of claims for gender jus琀椀ce with an琀椀-imperialist discourse, the meh昀椀l provides 
an early model of women’s collec琀椀vity that hinges not on demands for su昀昀rage or other legisla琀椀ve reform but on cri琀椀que of colonial patriarchy. 

An Invita琀椀on into the Meh昀椀l: Muslim Women’s Interregional Intellectual Networks

Nega琀椀ve 琀椀es and gender (as a contextual variable) have remained under-studied in management research on social networks. Drawing on occupa琀椀onal 
gender-typing theory, the paper hypothesizes that the rela琀椀onship between the in-degree centrality of employees in a posi琀椀ve 琀椀es-based network and 
their tendency to cite their colleagues in nega琀椀ve 琀椀es di昀昀ers in a feminine and a masculine occupa琀椀on. Using network data from two organiza琀椀ons in 
India, the paper shows that in a feminine occupa琀椀on (nursing), the higher the indegree centrality of the employees in a posi琀椀ve 琀椀es-based network, the 
less likely they are to cite nega琀椀ve 琀椀es whereas, in a masculine occupa琀椀on (mining), the higher the indegree centrality of the employees in a posi琀椀ve 
琀椀es-based network, more likely are they to cite nega琀椀ve 琀椀es. We make a theore琀椀cal contribu琀椀on by extending the occupa琀椀onal gender-typing theory 
in social networks research by theorizing and examining the dis琀椀nc琀椀ve e昀昀ects of the context – feminine and masculine occupa琀椀ons – on networks 
and work rela琀椀ons. The paper also discusses the managerial implica琀椀ons of the study.

Network centrality and nega琀椀ve 琀椀es in feminine and masculine occupa琀椀ons

Paul, Sreejata. “An Invita琀椀on into the Meh昀椀l: Muslim Women’s Interregional Intellectual Networks.” Hypa琀椀a 38, no. 2 (2023): 353-372.

Doshi, Vijayta, Satyam Mukherjee, and Yang Yang. “Network centrality and nega琀椀ve 琀椀es in feminine and masculine occupa琀椀ons.” Asia 
Paci昀椀c Journal of Management 40, no. 1 (2023): 243-264.
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In this paper, we examine how religious mandates of the holy month of Ramadan a昀昀ect the gendered distribu琀椀on of 琀椀me use within Muslim households 
in India. Using rich data on 琀椀me use from a na琀椀onally representa琀椀ve 琀椀me use survey and employing a di昀昀erence-in-di昀昀erences methodology, we 
test if Ramadan accentuates gender di昀昀erences in 琀椀me use. Contrary to popular belief, we 昀椀nd that Ramadan moderates the gender dispari琀椀es in 
intra-household 琀椀me use for Muslim households. The modera琀椀ng in昀氀uence is stronger in districts with a higher Muslim propor琀椀on. We 昀椀nd that 
the reduc琀椀on in gender di昀昀erences is due to declines in gender-speci昀椀c 琀椀me use in employment, learning ac琀椀vi琀椀es, domes琀椀c work, and self-care. 
Reduc琀椀on in domes琀椀c work 琀椀me for women, especially food prepara琀椀on 琀椀me, is more pronounced in districts with a high Muslim propor琀椀on, 
sugges琀椀ng the ‘communalisa琀椀on of domes琀椀c work’ due to Ramadan. 

Religious ins琀椀tu琀椀ons and gendered 琀椀me use: evidence from Ramadan fes琀椀vi琀椀es in India

Dasgupta, Aparajita, and Ashokankur Da琀琀a. “Religious ins琀椀tu琀椀ons and gendered 琀椀me use: evidence from Ramadan fes琀椀vi琀椀es in India.” 
Journal of Popula琀椀on Economics 37, no. 3 (2024): 57.

Gender Rela琀椀ons - Cogni琀椀on of Sexual Harassment and the Role of Policy 

Four faculty members from across the departments won one of the faculty grants 
for the Interdisciplinary Research (FGIR) award from Shiv Nadar Ins琀椀tu琀椀on of 
Eminence. Debara琀椀 Basu, Associate Professor; Paromita Goswami, Professor, 
School of Management and Entrepreneurship; Shabana Mitra, Associate 

Professor; and Aadya Kak琀椀kar, Professor, School of Humani琀椀es and Social 
Sciences. Faculty Grant for Interdisciplinary Research (FGIR) at Shiv Nadar 
invites proposals to celebrate interdisciplinary, crea琀椀ve, and socially impac琀昀ul 
research. Over 80 proposals were submi琀琀ed for FGIR 22-23 against the allocated 
fund of INR I crore in the four thema琀椀c areas: Environment, Energy, Data and 
Computa琀椀on, and Cogni琀椀on.  The proposals were assessed through two rounds 
of external evalua琀椀ons by experts, and six winning teams were awarded.   
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Dr. Rohini Garg, Associate Professor, the Department of Life Sciences, 
completed the “STI Capacity Building Programme on Female Researchers 
and Entrepreneurs to Promote Bio-Circular-Green Economic (BCG) Model” 
workshop, scheduled from August 6 – 13, 2023, in Bangkok, Thailand, co-
organized by the United Na琀椀ons Conference on Trade and Development 
(UNCTAD) & Thailand Science, Research & Innova琀椀on (TSRI). The 
workshop aimed to develop an understanding of various aspects of the 

Bio-Circular-Green Economy model. The workshop included hands-on 
ac琀椀vi琀椀es to understand team members, understand diversity, and respect 
diversity. Ac琀椀vi琀椀es incorporated science, technology, and innova琀椀on 
frameworks to work with local communi琀椀es and enable economic growth 
policies under the BCG framework. The par琀椀cipants also developed a 
project based on the BCG model to help the Pomelo farmers and their 
community. Dr. Garg and her team won the Best BCG Model Presenta琀椀on 
Award. 

Workshop on “STI Capacity Building Programme on Female Researchers 
and Entrepreneurs to Promote Bio-Circular-Green Economic (BCG) 
Model”
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Conversa琀椀ons on Campus
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University Opera琀椀ons

Women Excel on Boards (WEB)  is a unique program that prepares women 
for their 昀椀rst board roles or to become more e昀昀ec琀椀ve in their current 
roles as board members. The program is conceptualized by a collec琀椀ve 
of industry and academia leaders commi琀琀ed to promo琀椀ng women’s 
leadership. 

The inaugural cohort brought together highly successful women from 

various professions. With Deloi琀琀e as the knowledge partner for the 
program, the program was o昀昀ered at the Kiran Nadar Museum of Arts 
(KNMA) from March 1-3, 2024.

Women Excel on Boards (WEB) program launched 

On the eve of the Interna琀椀onal Day for Women and Girls in Science 
2024, the inaugural event for Shiv Nadar University’s Gender and STEM 
Ini琀椀a琀椀ve was held. The event was co-convened by Professor Ananya 
Mukherjee, Vice-Chancellor, Shiv Nadar University, and Professor Rohini 
Godbole, Centre for High Energy Physics, Indian Ins琀椀tute of Science (IISc), 
Bangalore and Dis琀椀nguished Visi琀椀ng Professor, Shiv Nadar University, 
Delhi NCR. The event had a panel discussion on the ‘Role that ins琀椀tu琀椀ons 
can play in enhancing women’s par琀椀cipa琀椀on in science.’ 

Inaugural event of Gender and STEM ini琀椀a琀椀ve
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Shiv Nadar University is an inclusive workplace with a zero-tolerance 
policy for gender insensi琀椀vity and sexual harassment. The University is 
guided by the University Grants Commission (Preven琀椀on, Prohibi琀椀on, 
and Redressal of Sexual Harassment of Women Employees and 
Students in Higher Educa琀椀onal Ins琀椀tu琀椀ons) Regula琀椀ons, 2015, and 
Gender Policy and any harassment that happens within the de昀椀ni琀椀on 
of campus and workplace is de昀椀ned by the Act, under the statutory 
jurisdic琀椀on of the Internal Complaints Commi琀琀ee (ICC). 

ICC submits annual compliance reports to the University Grants 
Commission, Labour Law authori琀椀es as per The Sexual Harassment 
of Women at Workplace (Preven琀椀on, Prohibi琀椀on and Redressal) Act, 
Sub-divisional Magistrate, and be subjected to internal audit. At the 
beginning of the annual year, the ICC also undertakes sensi琀椀za琀椀on 
programs for all incoming students, faculty, and non-teaching sta昀昀. 
And has a full-琀椀me Gender O昀케cer on campus who works closely with 
the ICC.

Zero tolerance policy for gender insensi琀椀vity and sexual harassment 

This new ini琀椀a琀椀ve was launched on Interna琀椀onal Women’s Day; a 
scholarship awarding INR 4 lakh each for 昀椀ve female students enrolling 
in the Bachelor of Technology program o昀昀ered by the university’s 
School of Engineering in 2024 was announced. The selected students 

will receive INR 1 lakh annually throughout their 4-year study.

Scholarship for female B.Tech students launched.
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Girl Up Shiv Nadar University is a chapter of the 

Girl Up Campaign, a UN Founda琀椀on Ini琀椀a琀椀ve.   
The goal is to in昀氀uence local communi琀椀es, promote worldwide 
tolerance and respect for one another, and many more. The club 

has been able to make signi昀椀cant social contribu琀椀ons to the 
empowerment of women and children. 

Girl Up Student-led club

• We provide equal opportuni琀椀es to all for educa琀椀on and learning.
• All women students, sta昀昀, and help have access to free sanitary 

pads in the women’s toilets. 
• All women’s toilets in the hostel and academic areas are equipped 

with hygiene bins. 

• All employees have a quality work-life balance with Crèche 
facility inside the campus to enable working parent(s) to leave 

their small children under the care of trained sta昀昀 so they can 
perform their o昀케cial du琀椀es.

On Campus

The purpose of maternity leave is to support female members of 
the University during pregnancy and to take care of the newborn. 
This leave is applicable by the provisions of the Maternity Bene昀椀t 
(Amendment) Act, 2017. All female members are en琀椀tled to 
maternity bene昀椀ts of 182 days (26 weeks).

Maternity Leave 
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The University supports start-up ideas through the Atal Incuba琀椀on Center (AIC) to encourage and create an ac琀椀ve entrepreneurship culture. AIC is 
set up on a 10,000 sq. 昀琀 space at the University with the support of the Atal Innova琀椀on Mission, NITI Aayog, Government of India. The University and 
the Government provide 50% of the core funding to a start-up selected through a rigorous process and mentoring through university leadership and 

professors. One example is Prodigious Management Consultancy Pvt Ltd. This start-up is into manufacturing an琀椀-bacterial sanitary napkins for women 
& girls aged 15 to 49 years to manage their menstrual hygiene more e昀昀ec琀椀vely and e昀케ciently, rendering a safe, infec琀椀on-free & healthy experience. 
Their USP is ANION chips in the napkins, which protects women from all kinds of bacterial & fungal infec琀椀ons leading to Cervical Cancer.

Start-ups to address SDGs

Partnerships

Dr. Shabana Mitra, Associate Professor, Department of Economics, in partnership with Manika Bora, faculty at O.P. Jindal, and Roopal Jain at Shiv Nadar 
University, are working on a project around Educa琀椀on, S琀椀gma, and In琀椀mate Partner Violence (IPV). In their research, they highlight that educa琀椀on 
can in昀氀uence in琀椀mate partner violence through three channels. First, educa琀椀on enables women to feel more empowered to raise their voices and 
take decisive ac琀椀on against IPV, which is a deterrent to IPV. The second channel is that due to educa琀椀on, there is a greater realiza琀椀on of the s琀椀gma 
a琀琀ached to IPV, resul琀椀ng in lower repor琀椀ng of IPV, even if there is no actual reduc琀椀on in IPV. A third channel is educa琀椀on, which allows women to feel 
empowered and report more about IPV. Therefore, they may see that IPV increases with educa琀椀on. Using a novel dataset from Bihar, Jharkhand, and 
U琀琀ar Pradesh, three states in Northern India, it brings forth that women comple琀椀ng secondary educa琀椀on are related to reducing repor琀椀ng of in琀椀mate 
partner violence. At the same 琀椀me, if they can make independent decisions and are employed, they report more IPV. This seemingly contradictory 
昀椀nding suggests that educa琀椀on brings more s琀椀gma to repor琀椀ng, and used (in the farm sector, mainly the uneducated) women feel more empowered 
to report.

Collabora琀椀on on research - Educa琀椀on, S琀椀gma, and In琀椀mate Partner Violence (IPV)

Shiv Nadar University is part of an ongoing project, ‘Gender Equality in Higher Educa琀椀on in India,’ led by Savitribhai Phule University Pune and Brunel 
University London. The Bri琀椀sh Council supports this two-year research study. It seeks to inform the Na琀椀onal Educa琀椀on Policy (NEP) 2020 in the 
context of the achievements of higher educa琀椀on in gender equality. The team analyses issues of access, reten琀椀on, campus climate, employability, 
leadership, and curricular and ins琀椀tu琀椀onal prac琀椀ces in India, focusing on gender equality based on research conducted in ten higher educa琀椀onal 
ins琀椀tu琀椀ons and across 昀椀ve states in India selected based on the socio-economic diversity of the regions, gross enrolment ra琀椀o and gender parity 
index. Dr. Sruthi Muraleedharan, Assistant Professor, Department of Interna琀椀onal Rela琀椀ons and Governance Studies, and Dr. Divya Kannan, Assistant 
Professor, Department of History and Archaeology, are collabora琀椀ng from Shiv Nadar. 
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Shiv Nadar Ins琀椀tu琀椀on of Eminence is fully commi琀琀ed
to the UN Sustainable Development Goals (SDGs).

We have embraced a four-pronged strategy for SDGs
through teaching, research, our core ins琀椀tu琀椀onal

prac琀椀ces, and partnerships.

Deepa Hazra琀椀
Sr. Manager, O昀케ce of the Vice-Chancellor

 deepa.hazra琀椀@snu.edu.in 

Shiv Nadar Ins琀椀tu琀椀on of Eminence
Gautam Buddha Nagar, U琀琀ar Pradesh, India

www.snu.edu.in/home


